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Research on the impact of environmental changes on human resource operations
using QCA and network analysis.
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The first is the construction of a dataset on mid- to long-term personnel
management in public organizations. First, we created a dataset of personnel transfers for staff at
the section chief level and above who were employed at Sapporo City Hall from 1989 to 2020. Second,
we created a personnel transfer dataset from 1988 to 2007 for career bureaucrats from former
Interior Ministry-affiliated ministries who entered the service between 1975 and 2007. Second, we
organized previous studies on personnel management and examined the perspectives and methods used in

analyzing personnel data. Here, it became clear that it is particularly important to (1) grasp the
overall picture of the personnel management structure of administrative organizations, (2) consider
factors such as educational background, gender, and job classification, and (3) examine specific
analysis methods such as QCA.
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Reona Hayashi, Taka-aki Asano, So Morikawa, and Shunsaku Komatsuzaki

Public Service Motivation and Not-In-My-BackYard: A Conjoint Experiment in the Case of the High-Level Radioactive Waste
Disposal Site in Japan

the 5th International Conference on Public Policy (ICPP5)

2021




Reona Hayashi, So Morikawa, Takeshi Ojima, and Manami Tsuruta

Are Public Workers and People with High Public Service Motivation Risk Averse?
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Relative importance of leader; member exchange and team; member exchange for work outcomes: OLS and quantile regression
analyses using public employee data in Tokyo, Japan
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