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Using data from a survey of labor union members” attitudes, this study
showed that awareness of the gender gap between male and female regular employees is smaller in
companies with more active labor union activities, and that the actual wage difference between male
and female is smaller when union activities are active that are designed to reduce the gender gap.
Using the same data, the study also showed that the higher the average of union members® evaluations

of the level of union activity calculated for each labor union, the higher the individual members”
wellbeing. Furthermore, it showed that the wage gap among 30-year-old full-time career-track
employees is smaller in firms where a labor union exists than in firms without such a union, and
productivity is higher, after taking endogeneity of the labor union existence into account.
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