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Mid- and long-term effects of motherhood on women®s employment
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The past three decades are characterized by a deepened labor market duality,
continued basic social welfare framework in which labor market position is pivotal for entitlement,
and enhancement of work-life-balance policies. During this period, the employment rate of women in

childrearing years increased, while about half of them became unemployed once they gave birth. The
results of the analyses showed that women in younger cohort were not more likely to obtain regular
employment after reentry, and that their wages in postbirth years were significantly lower when they
were in nonregular employment than they were in regular employment. This suggests that work

interruptions are one of the triggers that shape their subsequent disadvantageous labor market
conditions.



OECD

2010

1990 2010

1993

1990

1990

1990

1990 2010
1965-69 1970-74 1975-79

1975-79 1980-84
1

2000

2017

2010

2022

1993-2004

1980-84

2010-2017
Nishimura, 2022

1965-69






Nishimura, Junko 17
Work-family policies and women’ s job mobility: Emerging divides in female workforce in Japan 2022
Contemporary Social Science 353-367
DOI
10.1080/21582041.2022.2092202
47
2022
29-41
DOI
0
0




