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Refinement of a model for learning ethical competency for nurses and examination
of organizational support methods for each clinical ladder

Yoshioka, Emi
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In this study, we aim to develop a scientific and efficient method for

acquiring ethical competency among ward nurses by verifying a model for acquiring ethical competency

(related factors) that is important for ward nurses to perform ethical nursing practices. The
purpose of this study is to consider strategies for organizational human resource development, 1)
systematize the process of acquiring ethical competency among ward nurses, and 2) construct and
relate models for acquiring ethical competency among ward nurses for each clinical ladder. We
examined the factors and 3) proposed a scientific and efficient educational program and
organizational support for acquiring ethical competency among ward nurses.
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