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Exploring the process of division in the workplace based on the concept of ™
faultlines™.
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This study applied the concept of "faultlines" in diversity research to
demonstrate that differences in work styles can lead to "divisions" (subgrouping) in the workplace,
and that there are events that trigger these divisions. Through literature and hearing surveys, it
was shown that divisions can occur based on work style differences, such as short-time work system
for childcare, rather than demographic attributes such as gender and age. Furthermore, it was
demonstrated that some kind of "trigger" can cause divisions in the workplace. An online survey was
conducted among those who have experience with short-term work, revealing that there are several
patterns of triggers for divisions.
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