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Research on corporate measures affecting human capital and evaluation index for
contribution of human capital management
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The purpose of this study is to propose models and indicator that help
decision-making and management of human capital. By modeling the influence relationships between
the working system measures of a company, it was clarified what kind of measures are adopted and in
what order is related to the improvement of human capital. Furthermore, by conducting an online
guestionnaire survey and analyzing it, we demonstrated the factors that affect employee satisfaction

in the working system measures.
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