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W R OB (J30) : The purpose of this research is to study the nature of optimal labor
contracts in Japan. We focus on the role of the disparity of economic power among cities
and generations as a key determinant of existing labor contracts. Our results obtained in
this project include the following: (1) We studied the role of covenants not to compete and
the governmental regulation of them, and shown that the government sometimes faces a
tradeoff relationship between ex ante efficient employer-employee matching and ex post
efficient allocation of talent among firms. (2) We studied the driving force of formation,
integration, and fragmentation of labor unions in Japanese firms, and shown that the
preference diversity within a generation is the most important key to explain them.

AT R TERA
(AL« 1)
[ERES S RECTES ¢ s

200 9FHE 4, 900, 000 1, 470, 000 6, 370, 000
201 0K 2, 700, 000 810, 000 3,510, 000
201 14 1,941, 522 780, 000 2,721,522

FEE

A
&t 9,541, 522 3, 060, 000 12, 601, 522

WFoEor 8 - thaR

Bt o5 % - fE R - SRR

F—U— N GERT, BFBOR, BEECK, r@e, JEESURM, ERME, AR

RIS S VA

1. WFFERRAG SO 5=

VR ] DA PR T BT O B 55 DAk & T2t

T, BAETIDFEmtt S oBkIz X
2 5@ 77 N 0 O o Hs i - AR ok 2
MENEERBEE LTERSNL TV D, B
Wb E LT, ZnECHHE-F

ERMBENTE RN, RIZEND DR N
L& LTH, FEOANDIIKBEND
FTIIHIETY 15 Ernd 2 L s, F
=IBEIE, i bAEEN D RN ER



RKRFEFIETHOITI8EMND 22 4L B4k
DZLETHY, FEIOBD TR TED 2
LDOTERVWETH %,

ZDX D I HmB WD TRAET S
TRFE TR O 2 B5 < T2 012iE, LtEemi
HOWERPMERL ST HERMNTEY, Ll
WIRTe DN B REF I ORE R 72 &b
BT 20ERD D, OF D AMOLRG/
DEEITHTEOOFBBORN KD 5T
W5,

B, INHOXKES Z DHERTIE, FHiE
FORBESLHEB L TWAREDEWE 45
WCEBTHMEND D,

2. WHEDOBEH
A DN RIE Y % 5 2 D BRI X
ZHEIILI T oMWY Th 5,

FTEROAEEKEEZRT — AYZY
GDP Z#EFF - #MEEH-0121%, B
e BB ) SRR E LIEH T A 2 e
KOBND, OB T HIER O F7 @R 8 A3
ML 5,

F 7 BGHE RE & FE O H 8L o A 0 BRI
PE D H AT AKHE DR T OH REME AR D Wi &
ST-RE (Wb b 2007 ERTE) ~DO%H
ZEZ HBRTIX, REMOTBMBEINRTT
REZEEILRKE N,

S LI HBAEEORL, E-HiFoRE
REEGROA L — R L7722 Lok
v, —ANOFBEDNEDOH T, HFOLY
FoMM AL 2D Z EACHE T DS A B
ZTCW5, ZOBCIEH - FEER BT T
7o < HilskiZ 1 5 NPO DifE) /e & H #FEIC
ATz EC, B OE T CREEI A %L
THZLENMETH D, £OBRITITE 225
BERENITONDILERSH B,

IRHOBEICOWT, WK EE 2
HZEMKMEOBMI L 25, ZDDIZ,
N ENCBIT 5 I5EICONT, Rl oE,
HACDE, EAFROE W Z B LR
PR« EAEOMT ATV, FORE 2 5 BBOR
/EHERDTHZ EA2HE L TR
Tew Ik Uiz, F-EBREE X DBEITITEA
KPENROBE N OIET - AT 2 Z LK
LD EMND, MRIZIHNDER & HEE
/R LT E COBORIES 21T - 72,

3. WrED Ik

AWFFEClE, BEHRVHE - 77— Ml
7 - BEERAFIE - SEREAFZE A UV C UL OFE
WZHUD AT,

(1), AMOZERAZREICHONT, ¥
WO, NI oW AR, His o H
OFLENSHGRIICEIE L, FEBCREE 2
Do
(2), FEBRHOERIET TR, T—
TR~ O H [ SCHRFE D XD 1AM 58

HiGEZB U HETOFER S A= X L%
FRE L PR O MmN B BT D,

(3), @lmE ORI EN2EYREN %
EZ DT, TSRO ARRIREEE & E AR
D BIRIZ DOV THOHTT A,

(4), FBBORN R DD 5 EE
RFDOWRDOENITGE L TED X ) R
B 2500 ET— X ERANWTELET 5,
(5), Hulsko> 7@ & sk - pE 3R o 57 {8)
BE), F R ORE S & HRE A D S
REZ R L7 ECEURIR S IC ML B HGR R
AERFIE AT D,

4. WFIERE

M RHEEIC RS &, Blin - FEREFZE A 52
g L7z,

(1) & (2) OF—~lzonTlE, 7
EHEEETN D7 B8 % HE T 52K &
ROBLERED > Th D ERIEEHT
BREZLTWDIHEREEZIHA LN LT, DR
(Z1E, ERRHIEIC Lo T, 2ok 9 AREKN
BETHOLIGEEBEIETOHLIGAEND D Z
B L, EEOIERBMEIZIS U T 722 il
ENRRD Z &R LTz, £OREIE, Ando,
Munetomo “Covenants not to compete and
firms’ recruiting strategies” & L TE &
O,

F - ENC OV T, TEICET SR
WAIZEORN T -T2, ZHIFERAEICE T
HUL—2 17— ATENOBRRIZ L BB
HHDTHY, FTRBAARERE O RETRE
HIZOWTOBEKRNEE LR 2D TH D,
T ORRIE, B EER TR X TS A
J1EARBIVE R ——LIi] rE 4 B 98 Al 3 2 51—
— [ RS F 7=k B TR
JiUE I RIS Al 26 W BUIR——%F & 1 7 [B1S Al
EEWPERE—) TWERFEER] &L
TRAFR LT,

(3) FHEE TR, B
FROBEETHDEEINDZ ENEV, Lo
LA H T, EAGGAOETEH BEES
DX, FEONBITER STV D 55718
FHELTOWDEINREONRE RS VE X
Fa LT RBnER ST D,

Zzxt LT, EEREAOSEEE LD
SELMIOWT, EHIEMH TRVWZ &, B
RBATHRWI &, FAXALLATHRNIEEN
FEFZOMAEDOEIIECT, DX H ARk
ERMEIR DN E NI BLEDNG, FEETED
Rt a7 o7z, T ORREIL, LZEEE K (2012)
[ PR O BE & B [T AR @F
ZeMEE] L LTAE L,

(4) AR X0 FEFEOITENIEN DR &
HELED, TRUIED LI RED, F2E
DEIBRBBHIZEDLDONEHLNITT S
72002, FERE OIMAFTEICHL G DAL,
IR EOERZ, FAEO N DS L 51E



BERFET AT L D BT 5 B & A A
L7-e TDOREIE, ZHEEK “Formation,
integration and fragmentation of labor
unions in Japanese firms, ”& LU CHI4EE T
WE LT,

FRHBIT LD ANHE R R D& E % G
T B72ODHY MAEITS T2, EDRRFIT,
LHEER FBEOAL T 4 7T LHEK
KON & LTAKLT,

(5) f¥ERREFIC L EYIOHEEIC -
TATEN T ONDT=OIIE ED X 5 754
DL D e E 2 DWW EIT -T2,
2, REOFTFHIZ GO DT 200 B ~0

BAllE 2 ml4 2178 7 IR L,
FEHFRFIHIENEYIEH SN2 LT, =
OO XD I FIRITENZ [ < Z &N T
x5 tmRLTE, TOKEIX, Ando,
Munetomo “Reputation management and
seniority systems in firms” & L CTHE L
77

oMz, mEEER, ERE, EHO
2Rk, EBRE ORI, HEERESEE
T—=< & LI— R OBORIES 25 -
B AVH =Ry AT A TEHETHREL,
FE~DBELEZED DT DY A
1Tz,

5. TR
(WFFEFRAE . WHIE5 8 M ORI ZE4 |12
(=S

&R (B4 1)
OZpEER (2012) TFEE IR D LB &
FEE THARGEMsCHERE] 7 A5 (EHiE
@Maruta, Toshimasa and Akira Okada (2011)
"Dynamic group formation in the repeated
prisoner’ s dilemma,” Games and Economic
Behavior, vol.74, pp.269-—-284. (&FHiA)
doi:10.1016/]j. geb. 2011. 05. 006
@A LR (2011) TEAHX T¥L5 AT
BARBIEH——LA 4 IR A2 4 51 J
AR 7iw) GFEBHFR) 551 &, &6
281, 3 A, pp.32-42 (FEFHM)
@O EiEgs (2010) THRJFOE R X A8 E 2
A BLR——t & O 7 (B 40 A1 56 2 7Y B A i A
— [ RFEPw] GEEFFER) % 50
BB 1H, 1A, pp. 5865 (AFilE

(Fa%R) G120

(DAndo, Munetomo “Covenants not to compete
and firms’ recruiting strategies,” The
26th Congress of the European Economic
Association, 2011 &£ 8 A 29 H, University
of 0Oslo, Norway.

@Murata, Yasusada “Localized knowledge
spillovers and patent citations: A
distance-based approach,” 1st European

Meeting of the Urban Economics Association,
2011 4 8 H 30 H, Barcelona, Spain.

OF EER THENZB T 2 IREEIZE DI
OWT—HE (WFE) (2B DA
ZHUDIC—] PERFITES, 201145 A
17 H, REBKRY

@ ZBEE X “Formation, integration and

fragmentation of labor unions in Japanese
firms,” [FRFERELFEMEMR oy y
NMJFZE4s, 2010425 H 26 H, HARK®F
®Ando, Munetomo “Reputation management
and seniority systems in firms,” Far
Eastern Meeting of Economic Society 2009,
2009 -8 H 5 H, HHKE

® Ando, Munetomo “The benefit of low
expectations,” 10th Annual Conference of
the Association for Public Economic Theory
(PET2009), 2009 4£6 A 18 H, the National
University of Ireland, Ireland

(&) GE11)

OfEHFF - FHIGHE - LARFR [#E O
K BEERBFFTEZHHERE] (L)
¥3%, KREEKR [FHEOA T 47

& BB BER OB

(Z fth)

O A ARG HTR (B EEE)

TREER TEEICTROEHE 2 X 2012 4F
5H 17 H

LEER TRMEN T2 NECEFRDZNE ) 2010
FI9HITH

ZEER TEM - FFEHR ORI L) 2009
FTHI16H

@v /) RAYx—F v

LREER TAFL 3 FREEBREOAR, BEH
B CHEEOEES
http://synodos. livedoor. biz/archives/19
23677. html

LEER REHGIZEMLTH, HEORE
MBRBEIT ST S 72
http://synodos. livedoor. biz/archives/19
18587. html

ZEER THEEEAL O JFREE & A PEME D 224l
http://synodos. livedoor. biz/archives/18
89914. html

LEEER TFHEICTHHBEN D D% KT
LTIz
http://synodos. livedoor. biz/archives/18
53697. html

TEER 2 b E DI EABEOS
KRAL & g B o 58k
http://synodos. livedoor. biz/archives/16
77226. html

LEEI THACTHERS 2213 THERE LK OFEF
TIFRE S 72
http://synodos. livedoor. biz/archives/16



71989. html

QFEBME 7 +—F L

LEER TEAERROLEL & SR o %=
Bl TREBF 7 +—F 2] 2009 4E4 5

O 2 — (AR

LREE R TEFHGR D - URE - FEIEH ST
BoORE MEE I —1200946-7 H 5
®DI0 (HEAFHF)

A B THREAKRERICE DKo E
A REMEEZE LS D1 O GEAHRM .
No. 262, 2011 4F 7 H

©H AT B THER% & v VU 7 IR —HE5E% A
oI ? —) [k L] EXERE
Bt 2—) 20124F 4 H

6. HFFERHRK
() IrgefEHE

ZZHE =R (ANDO MUNETOMO)

HAKZ « KEBRR AR - #2802
7EE %5 : 80377126

(2) g sy

kT B (NAKAMURA JIRO)

HARKE: « KREBERARETER - Bz
MeE &R 30127112

A b B (MURAKAMI NAOKI)

AARKE « KEBERARETER - Bz
W98 %5 80174275

JLHE  FIJE (MARUTA TOSHIMASA)
HARKT: « REBTR SRR - #d%
FgeE T 60295730

FH 728 (MURATA YASUSADA)
HARKY: « KEFEFERAFAITCR - HeHd%
9535 40336508



