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FERR R OMEE (¥ L) : The purposes of this study are : 1) to examine the Work
Empowerment Theory developed in Canada among nurses working in Japan, and 2) to
develop work empowerment management model in a work setting of acute care hospitals in
Japan with integration of Manager’s Action Scale developed in USA. The four
questionnaires were distributed to 4097 nurses and 2172 were returned. Based on the
analysis, these questionnaires could be used in Japan. Also, nurse managers need to
develop skills related to make a contribution of organizations.
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