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The impact of job character or organization culture on followership and job
satisfaction

Ishibashi, Sadahito
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In this study, we used questionnaire survey data and developed two
structural equation models: a model that uses the occupational stress model to determine how job
characteristics affect followership with job satisfaction, and a structural equation model that also

shows how organizational culture affects followership with job satisfaction. We conducted an
empirical experiment to confirm the validity of the models, and found that in both models, job
characteristics and organizational culture influence followership, which is associated with job
satisfaction.
We also quantified and visualized the relationship between job characteristics, organizational
culture, and followership using factor scores, and developed a management tool for business
management.
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