©
2021 2023

Analysis of the effects of career supporting program and for female physicians
on workplace attitudes and work styles and community health care
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In this research project, we conducted surveys to analyze the impact of
women doctor support on medical workplaces from the perspectives of work style reform, changes in
constituent members’ awareness, and community healthcare and its people.

The results suggest that support for women doctors contributes to the promotion of work style reform
by improving work-life balance and awareness of gender division of labor among the workplace
members; positive recognition of the support system by users and their supervisors and colleagues;

improvement of empathy of supported doctors; and enhancement of community healthcare from the
residents’ viewpoints.
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