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Why does Japan®s large gender gap persist? In this study, we found a
psychological mechanism by which women (the disadvantaged) legitimize the status quo of gender
relations, leading to the perception that they are privileged because they are women, and
consequently to a high sense of well-being. We also found that legitimation of the status quo has
the effect of distorting women®s interpretation of discrimination against themselves and their
actions in a favorable way. We also found that gender inequalities are perpetuated in two ways: the
mere presence of a small number of women in an organization creates the perception that gender
equality has been achieved, and attributing discrimination to unconscious bias leads to a lower
perception of responsibility.



2021

2018
GSJ
©)
4)
Hunyady, 2003
(1) GsJ
Bahamondes et al., 2019
1
)
GSJ
Jost, 2020 Q)
3
2
1)
)
(1)GSI

GSJ

2

GSJ

(system justification theory; Jost & Bangji, 1994)

GSJ

GSJ

eg.

GSJ

2020  (4)

GSJ
GSJ

D

eg., Jost &

GSJ

ed.



3 1—3
GSJ
1-3 GSJ
eg.,
Major et al., 2002
4
1—~3 GSJ
1 2
e.g., Bahamondeset a ., 2019
4 e.g., Glick & Fiske, 1996
GSJ
GSJ
GSsJ
GSJ
GSJ
GSsJ
Society for Personality and Social Psychology Annual Convention 2022
33 2022 86 2022
)
tokenism 15% ; Kanter,
1977
Danaher & Branscombe 2010 10%
VS. 2%, 50% fair
50%
10% 30%
34 2023 The 15" Biennial Conference of the Asian Association
of Social Psychology 2023 79 2023
meritocracy

Batruch et al. 2023



79 2023 23 2024
2024 88
Glick & Fiske 1996
HS
BS
HS
BS
BS 2021
GSJ , 2019
GSJ BS
BS
BS HS
95%
Robnett & Leaper, 2013
BS HS
BS
HS BS
BS
63 2021
94 2023
Daumeyer et al., 2019
22
2023 23 2022 23
2023 Schmader
etal., 2022 2024

Bahamondes, J., Sibley, C. G., & Osborne, D. (2019). “We look (and feel) better through system-justifying
lenses”: System-justifying beliefs attenuate the well-being gap between the advantaged and
disadvantaged by reducing perceptions of discrimination. Personality and Social Psychology
Bulletin, 45(9), 1391-1408. https://doi.org/10.1177/0146167219829178

Batruch, A., Jetten, J., Van de Werfhorst, H., Darnon, C., & Butera, F. (2023). Belief in school meritocracy
and the legitimization of social and income inequality. Social Psychological and Personality
Science, 14(5), 621-635. https://doi.org/10.1177/19485506221111017

Danaher, K., & Branscombe, N. R. (2010). Maintaining the system with tokenism: Bolstering individual
mobility beliefs and identification with a discriminatory organization. British Journal of Social
Psychology, 49(2), 343-362. https://doi.org/10.1348/014466609X 457530



Daumeyer, N. M., Onyeador, I. N., Brown, X., & Richeson, J. A. (2019). Consequences of attributing
discrimination to implicit vs. explicit bias. Journal of Experimental Social Psychology, 84, 103812.
https://doi.org/10.1016/j.jesp.2019.04.010

Glick, P, & Fiske, S. T. (1996). The ambivalent sexism inventory: Differentiating hostile and benevolent
sexism. Journal of Personality and Social Psychology, 70, 491-512.
https://psycnet.apa.org/doi/10.1037/0022-3514.70.3.491

Jost, J T. (2020). A theory of system justification. Harvard University Press.
https://doi.org/10.2307/j.ctv13qgfwéw

Jost, J. T., & Bangji, M. R. (1994). The role of stereotyping in system-justification and the production of
false consciousness. British journal of social psychology, 33(1), 1-27. https://doi.org/10.1111/j.2044-
8309.1994.tb01008.x

Jost, J.,, & Hunyady, O. (2003). The psychology of system justification and the palliative function of
ideology. European Review of Social Psychology, 13(1), 111-153.
https://doi.org/10.1080/10463280240000046

Kanter, R. M. (1977). Some effects of proportions on group life: Skewed sex ratios and responses to token
women. American Journal of Sociology, 82, 965-989.

Robnett, R. D., & Leaper, C. (2013). “Girls don’t propose! Ew.”: A mixed-methods examination of marriage
tradition preferences and benevolent sexism in emerging adults. Journal of Adolescent Research, 28(1),
96-121. https://doi.org/10.1177/0743558412447871

Major, B., Gramzow, R. H., McCoy, S. K., Levin, S., Schmader, T., & Sidanius, J. (2002). Perceiving
personal discrimination: the role of group status and legitimizing ideology. Journal of Personality and
Social Psychology, 82(3), 269-282. https://doi.org/10.1037/0022-3514.82.3.269

(2019).
51, 13. https://cspa.hiroshima-u.ac.j p/wp-content/uploads/2022/05/2018 13.pdf
(2020).
84 https://osf.io/9mxbj

(2021).
, 20, 11-22. https://doi.org/10.15027/50569
Schmader, T., Dennehy, T. C., & Baron, A. S. (2022). Why antibias interventions (need not)
fail. Perspectives on Psychological Science, 17(5), 1381-1403.
https://doi.org/10.1177/17456916211057565



10

10

23

: Batruch et al. (2023) 2024
1 12
DOI
10.15027/55053
23
2023
8-13
DOI
62
2023
49 62
DOI
10.5926/arepj -62.49
94
2023
188 193

DOl
10.4992/jjpsy.94.21325




22

Daumeyer et al. (2019) 2023

1-11
DOl
10.15027/53678
94
2023
DOl
10.4992/jjpsy.94.21325
37
2022
109 115

DOl
10.14966/jssp.2102

Froehlich Laura Tsukamoto Saori Morinaga Yasuko Sakata Kiriko Uchida Yukiko Keller Melanie 6
M. Sturmer Stefan Martiny Sarah E. Trommsdorff Gisela

Gender Stereotypes and Expected Backlash for Female STEM Students in Germany and Japan 2022

Frontiers in Education -

DOl
10.3389/feduc.2021.793486




21

: Ksenofontov & Becker 2020 2022
1 8
DOI
10.15027/52170
21
2022
59 70

DOl
10.15027/52174

23

30%

79

2023

79

2023




79

2023

79
2023

79
2023

Morinaga, Y., Fukudome, K., & Kiyosue, Y.

"Our company*s goal for female presentation is 10%": A replication study of tokenism in Japan.

The 15th Biennial Conference of the Asian Association of Social Psychology

2023




Kiyosue, Y., Morinaga, Y., & Fukudome,K.

No backlash effect, but being competent is crucial for female physicists in Japan

The 15th Biennial Conference of the Asian Association of Social Psychology

2023

86
2022

86
2022

86

2022




23

2022
78
2022
78
2022
10%
34

2023




33

2022

2022

Morinaga, Y., Hirakawa, M., & Fukudome, K.,

The palliative function of system justification among women of a large gender gap country,

Society for Personality and Social Psychology Annual Convention 2022

2022

77

2021




85

2021

85

2021

Robnett et al. (2018)

63

2021

Fukudome, K., & Morinaga, Y

Men who strongly endorse benevolent sexism refuse to change their surname: Marriage and surname choice in Japan

The 14th Biennial Conference of the Asian Association of Social Psychology

2021




Morinaga, Y., & Hirakawa, M.

What is "gender equality” in Japan? College students® belief of achievement of a gender-equal society.

The 14th Biennial Conference of the Asian Association of Social Psychology

2021

2024

816

2024

266

2022

212




Research map
https://researchmap.jp/morinaga_yasuko
Yasuko Morinaga at Open Science Forum
https://osf.io/ucakf/

(Fukudome Koudat)

(10847841)

(36302)




