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The first aim of this study was to conduct an analysis using the large scale
micro data "Basic Survey on Employment Structure™ to capture changes in the overall occupational
structure in the Japanese labor market between 2007 and 2017, and the second aim was to capture the
differentiation of the status of non-regular employees in the occupational structure. As for the
first aim, this study explored that “ polarization” of occupational structure, that has been
prevalent in Europe and the United States is not seen in the Japanese labor market. Regarding the
second aim, it clarified the internal differentiation among non-regular employees in terms of
long-term career patterns, using the Japanese micro-data called JGSS. During the research period,
the results were made public through 10 conference presentations (8 in Japan and 2 overseas).
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