Q)
2010 2013

Research on Practice of Human Resource development

Kanai, Toshihiro

36,300,000 10,890,000

First, we propose an theory on practice of human resource development that integr
ates leadership, institutional theory, organizational development, experiential learning, organizational s
ocialization, organizational commitment, psychological contract and career. Second, we consider research m
ethods for practice of human resource development. Scales on creativity, organizational culture, leadershi
p and learning are developed. Qualitative methods such as ethnograﬁhy, narrative approach, discourse analy
sis and action research are applied. Third, we utilize our research findings for improving management prac
tice. For example, we organize some workshops to facilitate supportive behavior in a workplace.Finally, we
also utilize our findings in other fields such as marketing, regional revitalization and earthquake recon
struction.
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