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This study made a comprehensive analysis on the way of effective assistance and the
role sharing of public and private sector. It was conducted through international and
inter-industry comparison among assistances for developing “manufacturing human
resources” under public-private partnership for Thai and Malaysian supporting
industries. As to the analyses, it applied theory of human resource development and
technology transfer as the center, industrial policy and aid policy mainly from the
perspective of efficiency, and management of technology based on management
strategy and organization theory from the perspective of relevance. Consequently the
effectiveness of assistance was investigated more comprehensively with policy
recommendations.
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