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I published the papers that dealt with human resource development of the engineers,
the technical staff and the supervisors in Mitsubishi Mining Corporation before the
Second World War and in Hokkaiodo Coal and Shipping Corporation after wartime.
The Essence of these papers was translated in to English for the presentation at
Australian Mining History Conference held in Waihi City in New Zealand. I also
published the paper that dealt with human resource development of mine managers
and mining engineers in Australia. The differences of the method of human resource
development in mining industry in Australia and Japan have been made clear through

these papers.
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