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Knowledge transfer processes are important for building and sustaining
competitive advantages and dynamic capabilities. We identify multiple mechanisms for facilitating and
inhibiting knowledge transfer. BK focusing on differences between and within organizational groups, this
study demonstrates that not all knowledge transfer processes can be treated equally.

In addition, we investigat the link between executive succession and strategic change and innovation in
Japan, a context noted for relatively weak market-based corporate governance and lack of board
independence. We find routine succession in the case of a powerful prior president leads to less
post-succession strategic change.
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