P ] 2

BExXc—19

FIZHREBHER REHREHDE) HARAREBES
Rk 25 4 5 21 HEBUE

MRS 12102

MEIER : SREMEEFHE

AT HARS - 2010 ~ 2012

EEERES 22653041

MERBEL (X) BETEMEDOFHI-7 S TLEEE

THZeiRREL (FEX) An attempt at expanding the horizon of nurse behaviors research

MEREKE
JEiD E—HB (WATANABE SHINITIRO)
FREKRE - DRATLERSR - H42
MEEEZES 50282330

WFFERCR O (Fns0) - Bz x5 e L. RO & 5 7eflix ORFJERE R 2 #5721 (1) Big-5 7tk
OFOWHFAET BE R ICEICHEET AERN Il a=r— v a VARV ERO LR ER
T 5; QMNIEFALSNTZIHEANEOICK L TR DMIRNE L), B 5 1EFNOGER) %2 7~
T (S-O-R); (3) WEMICEIREAT 1T H A DA 22 NIX R FEAL SN & B ERICRAE L
(Ti-O-R) T 2; (4) — 7. &1 & B OEREZEEST 1T &1 D HRIER 72 NITHRE 75 £ 4 DB
JB L L CHE 2 DA 2358V (T,-0-R),

MFPERRSREOBEEE (3230) @ Aseries of research results was obtained, such as (1) Agreeableness, which is
one of the Big-5 traits, positively affected the communication skills, which in turn led to patient
satisfaction; (2) people vary in how they view the world, with some more likely than others to perceive
job enrichment to be more challenging or rewarding (S-O-R); (3) Extraverts, who are mainly motivated
by pleasure or reward, tended to interpret job enrichment to be attractive or fulfilling (T,-O-R); and (4)
Neurotic individuals, on the other hand, who are worried about threat or failure, tended to view the
situation to be psychologically painful or threatening (T,-O-R).
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