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Introduction: The iPad application, Aid for Decision-making in Occupation Choice
(ADOC), was developed to promote shared decision-making during occupation-based
goal setting. It involves choosing from 95 illustrations describing daily activities
related to the item “activities and participation” in the International Classification of
Functioning, Disability, and Health. Aim: The purpose of the study was to develop and
evaluate ADOC. Method: A total of 100 occupational therapy clients evaluated ADOC
for goal setting; the clients along with 37 occupational therapists underwent a survey
to determine their perceptions of decision-making during goal setting. Result: More
than 90% clients and occupational therapists felt that they could give their opinions on
goal setting using ADOC, which would also be useful for goal setting by the
occupational therapists in their clinical practice. Conclusion: The results of this survey
indicated that ADOC is a useful and acceptable tool for both clients and occupational
therapists in shared decision-making during occupation-based goal setting.
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