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Research on construction of career development system for Certified Care Workers
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This research examines the impact of the job training systems on job satisfaction

and the intention to continue working as certified care workers. The hypothesis constructed with exogenous
variables (availability of workplace training, training according to work function level, and implementat
ion of a small group or individual-based training for new employees), workers®job satisfaction and endogen
ous variables (intention to continue working) was examined using structural equation modeling.This study f
ound a significant correlation between job satisfaction and the small group or individual-based training c
luster, job satisfaction and intention to continue working. Regarding new workers, in addition to the orga
nization and systematization of job trainings, the study showed that trainings emphasizing small group or
individual-based models lead to higher job satisfaction and intent to continue working.
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