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The purpose of this study is to illustrate the structure and the process of how newly
graduated nurses’  “Negative Feeling toward Job” changes over time. The study was
conducted longitudinally at three separate times with 573 newly graduated nurse
participants. The intensity of the “Negative Feeling toward Job” of the newly graduated
nurses was the weakest in April and gradually intensified towards July and October. It
was revealed that the intensity of the “Negative Feeling toward Job” was influenced
by the “general self-efficacy.” The result of covariance structure analysis showed that
although the intensity of the “Negative Feeling toward Job” in April negatively
influenced the ‘willingness to take on new challenges’ 1in the same month, it positively
influenced the ‘willingness to take on new challenges’ in July and October.

The intensified “Negative Feeling toward Job” in April had a positive influence on
the ‘willingness to take onnew challenges’ in July and October. Hence, it was confirmed
that feeling the “Negative Feeling toward Job” and feeling distressed or uncertain in
April might actually have a positive influence towards their future career. Therefore,
it is important for newly graduated nurses to experience the “Negative Feeling toward

Job” during the socialization process. Thus, the positive aspects of the “Negative
Feeling toward Job” need to be fully acknowledged.
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