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The Allocation Process of Job Rotation of Professionals in Local Governments and
Their Causes
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The following findin?s were obtained. (1) Since it is necessary to expand
the administrative areas that individual employees should be responsible for through the process of
reducing the number of local civil servants from the peak of the number of local civil servants to
the present day, the civil service personnel system has strengthened on-the-job training through job

rotation. (2)Professionals and full-time positions, which require a long period of work experience
and are job-based due to the nature of the jobs, have been shunned from being hired as regular
employees because of the trade-off relationship with generalization, and fixed-term employees have
been promoted in which necessary professional human resources are procured from the labor market as
appropriate. (3) This trend is remarkable in the consultation and support industry, which has
increased since 2000, and a considerable proportion of them are employed as non-regular civil
servants.
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