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Empirical study on sustainable Japanese-style human resource management
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According to our macro data analysis, dissemination of performance-based personne

I systems in Japanese companies is not complementary to the human resource development, so the incentive s
ystem for the employee has not reconstructed. Further, according to analeis using micro data of employees
and companies, It has been shown that human resource development through OJT Japanese companies are doing
is effective still in performance-based personnel system in recent years. This study has also clarified t
he formation of the advice and information exchange network is facilitated by OJT such as job rotation and

personnel transfer and its network enhances the individual human capital and performance.
It is considered that 0JT for the formation of the network becomes one of the sustainable human resource

management under cost constraints.
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