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This research examined the impacts of the industrial structural change and the
employment diversification on Japan®s gender order focusing on men. Salaryman-masculinity, the hegemonic
masculinity in Japan, was shaped tightly associated with the development of Japanese-style labor
management. Thus it is expected that its change can be observed as the results of the changing employment
relations. Drawing evidences from the researches at five small firms, including the interviews to
management and labor, questionnaire survey to 526 employees (response rate 51.7%) and 23 employee
interviews, there are two major findings. Regular workers are so tightly integrated to their employing
firms that they do less domestic works than they expect themselves to do. Non-regular workers tend to
take distance from the requirements of flexibility and commitment to the firms, the hegemonic cultural
requirement in the society. However their employment status cannot provide legitimacy to their choices.
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