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A Study on construction site human resource development centered on the internship
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The objective of this study is to ,clarify the current training of building work p
rocess supervisors at universities and other educational institutions that offer a degree in architecture
in Japan, assess the extent to which internship-based training has proliferated among educational institut
ions and companies such as general contractors, subcontractors, contractors, and home builders that partic
ipate in the training by studying the contents and effects of training, and propose a new internship-based
training method and its contents on the basis of the results of the study. Further study and analysis are

required to identify new issues from the standpoints of commitment and mutual understanding among educati
onal institutions and companies, which have recently been found to have differences. This study takes the
first step forward in accomplishing this task.
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