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The study was the questionnaire survey about the continued education for the new
graduated nurses working at the hospital of less than 200 beds. All the nurses who
answered have received after-graduation clinical training, and about 50% of persons
participated in training at other hospitals and a nursing association. The high training
theme of practical use was about medication and wound management. The half of answer
was offered the support in that “the training attendance is duty" and that "the hospital
pays training expense". Hereafter, the necessity for the economic support and the
improvement of labor environment to which all the new graduated nurses can participate
in after-graduation clinical training was suggested from the result.
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