(®)
2012 2015

Developing the New Model of Disability Management at the Disaster
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We conducted a survey of small and medium-sized companies which were engaged in
the employment of persons with disabilities in some industries such as elderly care and restaurant
business in the areas affected by the Great East Japan Earthquake. It was found that these companies were
keen to maintain employment of even people with disabilities even under the hard situation after the
disaster and keep to build and strengthen the relationship between them and the local community. At the
International Symposium of Thailand, we took up the case of the social enterprise to carry out the
processing and herbs cultivation through the employment of persons with disabilities after the
earthquake. We were able to examine the corporate behavior model which also can be applied to the other
areas of Asia in the process of a disaster reconstruction .
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