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An empirical research of the international comparison between career development and
sense-making about the relationship
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It is a problem for organizations that Chinese employees change jobs frequently t
0 develop their careers or the Japanese youth immediately hop jobs after finding employment. It is thought
that there are the problem of the socialization process that they can"t fit workplace environment, and th
e problem of the sense-making through communication. Therefore, | did quantitative and qualitative researc
h on a theme of " an empirical research of the international comparison between career development and sen
se-making about the relationship” for the past two years. | analyzed the relationship between the career d
evelopment and sense-making of Japanese company and Chinese company from cross-cultural theory, and elucid
ated their features. This study suggests the effective personnel training policy of the company correspond
ing to the fluidity of the labor market.
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