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In this research, I analyzed the Corporate Entrepreneurship (CE) in Japanese R&D
intensive companies. Using CE Indices, I collected the data regarding CE from 1,008 R&D workers and
analyzed whether there is CE climate in R&D divisions in Japanese enterprises, mainly Small and Medium
Enterprises (SMEs), or not. | found that Japanese R&D workers perceived CE climate in their workplaces. |
also analyzed the effects of CE climate on R&D workers™ work engagement and retention and found that
there are positive correlations among CE climate, R&D workers® work engagement and intention to stay

present companies.
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