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i . . _Professional confidence for women in academic and corporate science
increases their motivation to persist in professional careers. Women' s perceived balance between

work and personal life promotes their confidence as_a professional, but perceived imbalance
undermines the likelihood of their persisting in science careers. Confidence as a professional

scientist/engineer is likely to affect women’ s various decision-making in work and life, it is
important to provide support for women in forming confidence in their early career stages, so that

they are more likely to remain in their professional occupations.
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