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Modelling nursing competence: the exploration of its antecedents and
consequences
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The aims of this study were to 1) explore factors contributing to the
development of nursing competence, and to 2) identify how nursing competence could influence the
nurses’ work behaviours. The antecedents and the consequences of nursing competence were explored
through a series of questionnaire surveys distributed to nurses. As a result, the following
implications were derived: 1) nursing competence may be improved through workplace learning, and the
workplace learning may be facilitated by a congruence between nurses’ personality traits and work
environment characteristics, and 2) nurses with a high level of competence tend to experience a low

level of exhaustion and a high level of organisational commitment, thus are less likely to think of
leaving their jobs.
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