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Support model of the intrinsic motivation of public health nurses (PHNs) to
become more professionally active
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In this study, we conducted a survey to investigate methods to support the
intrinsic motivation of public health nurses (PHNs) to become more professionally active and to
improve the level of their practical output. In terms of intrinsic motivation to become more
professionally active, PHNs who responded to our survey recognized the value of practical outcomes
based on expertise, personal relationships through PHN activities, the role of the PHN, and
self-development. Action guidelines developed on the basis of these PHN experiences regarded the

local community specialists as being a target of PHN activities, gave consideration to individuals
who may require PHN assistance, and emphasized good relationships with the local community and
specialists. The factors that constituted these experiences were the educational perspectives of
others, self-exploration and interactions with others, while the factors associated with positive

emotions appeared to be relevant at all career stages.
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