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intragroup dynamics of praise and exclusion in intergroup conflict
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This study aimed to clear out intragroup dynamics of reputation in intergroup
conflict. The intragroup reputation dynamics have two phases: praise gain and exclusion avoidance. To
examine the effect of praise gain, the relation between honor cultures, praise to warrior was analyzed
using cross-cultural database, and | conducted survey expression of attitude toward Japanese in China to
investigate the effect of rejection avoidance. These studies demonstrated that both praise gain and
exclusion avoidance escalated intergroup conflict.
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() members and anticipated rejection:
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©) Japanese Psychological Research, 56,

@) 297-308.

Nawata, K. & Yamaguchi, H. (2013).
Intergroup retaliation and intra-group
praise gain: the effect of expected
cooperation from the 1in-group on
intergroup vicarious retribution. Asian
Journal of Social Psychology, 16,
279-285.

Huang, L., Nawata, K., Miyajima, T. &
Yamaguchi, H. (2015). Values and Hostile
Intent Attribution to Out-Groups within
China-Japan Relations: The Mediating
Role of Perceived Threats.
International Journal of Psychological
Studies, 7, 97-107.

Wi, 48 , B,
(Brown, 1988; (2015). X = SE A
Sherif, Harvey , White, Hood, & Sherif, N o, 5,
1961) 314-322.
(Petersen, Dietz, & Frey,
2004) 2
3
o (2013).
60 2013 7
(2014).
75 2014
11 15
(2015).
6 79 2015
9 24
(2015).“ ”
— 0
,1, 9-16.
(2014). “ ?
— o 0
- ’ 191
257-261. o 0

Nawata, K. & Yamaguchi, H. (2014).
Perceived group identity of outgroup




http://nawatakengo.web.fc2.com/

@D
NAWATA, Kengo

30631361



