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Research on the compatibility of strong corporate culture and innovation
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The conflict between strong corporate culture and innovation is analyzed in
the blue LED lawsuit case and in the culture-motivation relationship. In the innovation of
photolithography equipment used in the manufacture of semiconductors, the Rayleigh criterion served
as a community paradigm. As an explanatory concept, we consider Weber®s shell, Penrose®s economies
of growth, Thompson®s technology. A car dealer with a solid individualist sales culture is
empirically analyzed how market-oriented team play-based organizational innovation has infiltrated
and survived. The future parameter of the survey site Company X was improved by the president
visiting to each office and talking with the employees, and the trend was represented by a similar
U-shaped curve, with recent hires and long-time employees being high on the future parameter.
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