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This research aims to clarify the reasons why corporation failed in
preventing organization®s cheats, although they have installed injustice prevention systems in
multiple layers. Therefore, the author targeted at the companies that have been widely reported by
mass media for their injustice, and conducted a series of investigations including interviews on
executives and heads of the Internal Auditing Office, and a questionnaire survey for listed
companies. As the result, the author confirmed that the most important reasons what made the system
did not work are as follows. 1) There is a relatively functioning system such as internal reporting
system, but on the other hand, the top manager®s notion that based on profit first and the workplace

climate are functioning. 2) The ethics education for every one of the company is limited.
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