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In this study, we investigated the factors to facilitate knowledge/ideas
sharing behavior in Japanese workers. The behavior to share knowledge and ideas must be one of the
key drivers for innovation. As the results of our data collected from Japanese workers via internet
survey, we pointed out that the person(s) who have a strong sense of responsibility tends to do
knowledge/idea sharing. Also, the existence of leaders who can stimulate/build up teamwork and who
encourage their subordinates to take new challenges make workers do more knowledge/ideas sharing.
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