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Related factors and challenges of work family conflict for female nurses caring
for elderly family members

Takabayashi, Chikako
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We developed and tested the reliability and validity of the work family
conflict (WFC) scale for female nurses caring for elderly family members and clarified the factors
that regulate WFC. The results of this survey established the criterion-related validity,
reliability, construct-related validity, and reproducibility of WFC scale for the assessment of
female nurses caring for elderly family members. We assessed four key themes consisting of 16 items.

We found a significant correlation between the factors “ failure to care due to work” and “ large
labor burden.” We also found a significant correlation between “ failure to work due to caring,”

“ failure to perform family duties due to caring,” and “ waking up during night for nursing
duties.” The results of this study suggested a need for additional support at workplace, home, and
community to reduce WFC.
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