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Impostor Syndrome for Women Scientists in Fixed-Term Employment
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The findings in this study show that there is no significant difference in
women®s impostor syndrome by their employment status. We also find that women researchers in social
sciences and liberal arts experience higher levels of impostor syndrome compared with their
counterparts in natural science fields. Results show that men researchers also experience impostor
syndrome, and that men in natural sciences exhibit higher levels of impostor syndrome than women
researchers, but in contrast women in social sciences and liberal arts are more likely to experience

higher level of impostor syndrome than their men counterparts. Findings indicate that busyness and

psychological distress are common correlates of impostor syndrome for women researchers and
engineers.
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