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Early diagnosis and initial behavioral changes in workers with bipolar disorder
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We demonstrated that subjective psychomotor agitation and retardation that
workers identified in the workplace might be a significant psychological symptom in the differential
diagnosis between bipolar disorders (BD) and major depressive disorder (MDD). When workers with MDD
show behavioral changes in the workplace due to psychomotor agitation or psychomotor retardation,
psychiatrists might need to observe the course of MDD carefully with the possibility of BD in mind.
We demonstrated that workers’ hyperthymic temperament played a protective role against occupational
stress, and that irritable and anxious temBeraments played a vulnerable role against occupational
stress, and demonstrated the relationships between workers’ anxious temperament, role conflict, and

insomnia. Recognizing one’ s own temperament and the role it plays in well-being would lead to
self-insight.
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N (%)
Gender
Male 54 (37.2)
Female 91 (62.8)
Position classification
Non-manager 101 (69.7)
Manager 44 (30.3)
Occupation
Clerical 107 (73.8)
Professional 38 (26.2)
Type of employment
Regular 110 (75.9)
Temporary 35 (24.1)
Range MeantSD
Age 40.8x12.1
Service years 13.3¢12.1
GJSQ scores
Role conflict (8-56) 25.748.3
Role ambiguity (6-42) 18.65.1
Quantitative workload (11-55) 34.4£7.3
Variance in workload (3-15) 7.6+2.7
Intragroup conflict (8-40) 19.0¢5.4
Job control (16-80) MN.7:11.7
Job future ambiguity (4-20) 14.9+4.2
Supervisors support (4-20) 15.5¢3.2
Coworkers support (4-20) 16.3+3.1
Temperaments.
Depressive (0-21) 8.113.5
Cyclothymic (0-21) 4.2+¢3.9
Hyperthymic (0-21) 5.2¢4.2
Irritable (0-Male 21, Female 22) 2.93.1
Anxious (0-26) 6.0:5.4

GJSQ: Generic Job Stress Questionnaire
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Age -0.041 0026
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Step 1 Step2.
8 8
Gender -0.043 -0.039
Age 017 0128
Position classification 0.193* 0.205*
‘Occupation 0.011 -0.001
Type of employment -0.099 -0.136
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Depressive -0.123
Cyclothymic -0.014
Hyperthymic 0230+
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R 0319 0454
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Step 1: adjusted for gender, age, and work-related variables, Step 2: adjusted for 5 temperaments, gender, age, and woricrelated variables.
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Gender
Position classification
Occupation

Type of employment
Age

Service years
GJSQscores

Temperaments

AIS scores

Male
Female
Non-managerial
Managerial
Clerical
Professional

Quantiative workload
Job control

Role confict

Rolo ambiguity
Intragroup contlct
Supervisors support
Coworkers support
Depressive
Cyclothymic
Hyperthymic
Imitable

Anious

Tota

Insomnia Group
Non-Insomnia Group

GJSQ: Generic Job Stress Questionnaire
TEMPS-A: Temperament Evaluation of Memphis, Pisa, Paris, and San Diego-Auto questionnaire

AIS: Athens Insomnia Scale
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Temperaments and occupational stress

Quantitative Workioad

Job Control

Role Confict

Role Ambiguity

Intragroup Conflict

‘Social Support from Supervisor

‘Social Support from Coworker

Depressive
Cyclothymic
Hyperthymic
Iitable
Anxious

Age
Gender

Position classification

Occupation

Type of employment

(Low)
Middie

(High)
Middie
Low
(Low)
Middle
High
(Low)
Middle
High
(Low)
Middie
High
(High)
Middle
Low
(High)
Middie
Low

(Female)
Malo
(Non-managerial)
Managerial
(Clerical)
Profossional
(Regular)
Temporary

‘OR: Odds Ratio. CI: Confidence Interval.

*p<0.05,
**p<001

*** p <0001 compared with non.

vinsomnia group.

Parenthesis denotes reference category.

1: Adjusted for allisted variables.
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