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The present research aims at exploring when and how people are motivated to
change the current social system which yields irrational gap and discrimination. During the 4-year
research period, we conducted a number of domestic and global surveys and experimental studies with
a sample of adult workers and non-workers as well as university students. Results suggest that
perception of changeability of the current system leads to enhancement of confidence in its
changeability, which in turn evokes motivation to change it, resulting in increased willingness to
support egalitarian policies. Such psychological processes were found to be common across cultures.
Furthermore, it was found that disidentification and nonidentification with one’ s in-group at
explicit and implicit levels play a moderating role in a facilitative or inhibitive manner in the
above processes.
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