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The content of the duty of employer to consider workplace environment
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The problem of bullying and harassment in the workplace is sometimes
regarded as an issue of a legal responsibility of the employer. In some cases in Japan, the breach
to the duty of the employer to consider the environment of the workplace becomes a legal issue in
the practice. That duty means to prevent and deal with bullying and harassment in the workplace
especially for to prevent psychiatric injury. The argument over the duty, however, is such a recent
issue that the content of the duty is not always clear.

Under these circumstances, the purpose of this research project is to establish the content of the
duty. Principal investigator conducted the comparative law research with the law of the United
Kingdom. There are some legal approaches in the UK about the problem. In relation to the duty, Japan

could draw lessons from the UK. In addition to that, principal investigator more fundamentally
tried to study the philosophy which is the background of such duty of the employer.
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