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The aim of this research project is to examine the impact of diversity
management on employment law and labor law in Japan. It focuses on five dimensions of diversity:
gender, race/ethnicity, disability, age and religion and belief. The Japanese parliament passed
several bills aiming at promoting the role of women, disabled, elderly, and foreign employees in the

workplace. And Japanese courts decided several important judgements concerning diversity management
in recent years. This research discusses legal characters of these bills and analyzes the
judgements precisely.
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