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Career development of dispatched workers: Sociological approach under
consideration of professionality, variation, or age discrimination of workers

Otuki, Nami
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The main achievements are followings. First of all, while dispatched office
workers are unable to accumulate knowledge and skills while working, they seek a career that
continues to work by combining various employment patterns for long and short contract periods.
Secondly, the dispatched engineer who is permanently contracted with a dispatched staffing agency
might work as any type of “ the three types of workers” (presented by Keidanren): “ long-term
accumulated capacity utilization type", "high professional capacity utilization type", and "
employment flexible type". Thirdly, it turned out that more than 30% of the dispatched workers
suffering from some kind of harassment, both men and women.
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