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The _effect of organizational and human resource management on innovation:
Empirical analysis based on the Japanese national innovation survey.
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firm-lervel data underlying the Japanese National Innovation Survey. We focus on the relationship

We examine the determinants of firms" innovation success, using the

between organizational and human resource management practices for R&D sectors and innovation

success measured by the share of new-to-narket product sales in total sales. We also focus on the
impact of a staged approach to management of innovation projects on the sales ratio of new-to-firm

products.
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