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A historical study on the school education system before World War 11 and the
formation of international human resorces
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The major purpose of our research project was to investigate how Japanese
trading companies had strived to diversify the human resources in the workforce and promoted
globalization in the pre-World War Il period. We clarified following: (1) After the middle of the
Meiji period, Japanese trading companies such as Mitsui Bussan planned to diversify the human
resources in the workforce by building relations with middle schools and higher schools. Mitsui
Bussan finally raised the evaluations of the graduates of higher schools. (2) By utilizing the
overseas business trainee system provided by the government, some Japanese trading companies tried
to develop a talented workforce who could be in charge of international trade business. (3) At the
overseas branches of these Japanese trading companies, there were harmonious relations and
conflicting relations between the foreign staff and the Japanese staff.
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