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Employees® labor market and household behavior in Japanese companies: The
vicious cycle of private firms, employment, and household behavior
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This study examined the impact of gender- and family-related measures in
Japanese firms on the division of labor and time spent with spouses. The data used in this study was
taken from the Survey on Support for Work-Life Balance conducted in 2006 by the Japan Institute of
Labour Policy and Training (JILPT). The results indicated that firms’ measurements that emphasized
male employees’ family responsibilities are positively associated with employees’ higher work
commitment, an egalitarian division of housework, and more time spent with the spouse.
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