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Analysis about career development and professionalism of female physicians.
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We performed analysis about career supporting system at Okayama University
Hospital that allows physicians flexible working style when they can’ t pursue full-time working. We
distributed questionnaires to female physicians who used the supporting system and their colleagues
and supervisors. For female physicians, we evaluated their life-long learning skills and attitude.
Although their motivation for life-long learning was high enough, they had difficulty handling their
time between their own learning and family responsibilities. Colleagues and supervisors highly
evaluate this supporting system not only for female physicians who use it, but for their team and
workplace. We performed same survey for them in 2011 and 2018 and compared it. In 2018 survey, score
that indicate their evaluation about this system significantly increased in the question that ask
“ this system is beneficial for our team and workplace” .
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