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The Competency of the nurse manager to be required for the continuing
intention of the nursing staff is as follows: (1) practice of innovative leadership, (2) support
from the side of the nursing staff, (3) support for high-quality nursing practice, (4) understanding

the family situation and responding to needs. It was clarified from the literature about support,

maintenance of a system that can grow, and maintenance of an environment that can participate
in nursing management. In addition, the actions of the chief nurse who actually led to the
establishment of a workplace in the nursing profession are [listening and thinking together to know
their thoughts] [approving and supporting] [transmitting the joy of nursing and making them
rewarding] 5 Sharing information and cooperating with others] [coordinating work so that it is easy
to work] and factors affecting them were [factors for human resource development] [impact from

superiors] [self experience].
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