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i This project theoretically investigates problems arising in_an organization
when its members have heterogeneous beliefs. First it studies the relation between intrinsic and

extrinsic motivation and points out that one"s intrinsic motivation can be harmful. Second, it
explores the properties of matching rules between the members and resources in an organization that

can extract truthful information. Third, it defines and investigates a new stability concept that
would be required when the members are partitioned into multiple "teams".
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