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This study aims to estimate the labor supply elasticity of nurse with
respect to wage, taking the option to work in non-nurse occupations into consideration. I estimate
not only the own wage elasticities on the participation of nursing profession with respect to
nursing wage but also the cross elasticity with respect to non-nurse wage using the US National
Sample Survey of Registered Nurses (NSSRN) 2008 data. The sample used in this study includes those
who are qualified to work as a registered nurse but are not employed in nursing professions, in
addition to those who are working as registered nurses. The results of the analysis show that the
labor force participation in nursing profession is inelastic to changes in wages of both nurse and
non-nurse. However, the own-wage elasticity is greater than the cross-wage elasticity in absolute
terms.
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