(®)
2017 2019

Study of Fair Pay System and Pay Equity Law based on the Principle of Equal Pay
for Work of Equal Value
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From the study of the Pay Equity Act of Ontario based on the Principle
of Equal Pay for Work of Equal Value, we got useful knowledge about “ proactive model” that makes
employers implement pay equity in their workplace without complaining from their workers. The
knowledge includes the reality and issues of pay equity plan, the detail of the administrative
continuous monitoring system to employers which contributes to operate pay equity plan effectively,
etc.

On the other hand, from the practice of the job evaluation for the workers of the major
electrical appliances general merchandising store, we clarified the pay gap between regular and
non-regular workers, men and women workers, and proposed the fair wage and the fair pay system based

on the Principle of Equal Pay for Work of Equal Value.
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